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CERTIFICATE RENEWAL PLAN
Staff Development Points Changes

Due to changes enacted by the South Carolina Department of Education, Staff Development Points / Hours are only able to be used for Certificate Renewal if they are DIRECTLY ALIGNED to an educator’s Goals-Based Evaluation or Professional Growth Plan (GBE/PGP).  
For this reason, we have updated the Horry County Schools Allowable Staff Development Activities document as follows, effective with the 2009-10 school year:
· All staff development activities (workshops, conferences, graduate courses, school-based staff development, etc.) must be aligned to an educator’s GBE/PGP in order for them to count toward certificate renewal.

· A principal’s / supervisor’s signature on a staff development certificate affirms that the activity is aligned with the teacher’s GBE/PGP.

· Points from Safe Schools Online Courses will not be accepted toward certificate renewal. 

· Points from athletic coach training/clinics will only be accepted toward certificate renewal if the following criteria are met:

· The coaching trainings must connect to instructional standards as outlined in ADEPT;

· The teacher submitting points must teach PE; AND
· The teacher must have a goal on their GBE/PGP which directly relates to coaching students.

· Points from HCS Staff Development Activities will be accepted toward certificate renewal only if they are aligned with an educator’s GBE/PGP.  

See the complete Horry County Schools Allowable Staff Development Activities document on the following page.
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Sample Staff Development Activities 
The following activities are acceptable for certificate renewal as long as they are aligned to the educator’s Goals-Based Evaluation or Professional Growth Plan (GBE/PGP).  Please plan your professional growth activities and your GBE/PGP goals according your professional needs and the needs of your students. 
This list is not intended to be complete.  It is rather a list of possibilities
	Classroom Walk Through Training

Administrators and observers trained in CWT may earn renewal credit for completing the required training.


	
	National Board Certification Process

If a teacher pursues National Board certification unsuccessfully, he/she may earn 60 renewal credits one time if unable to achieve NBC in their first year.  


	Mentoring

Teachers who attend the state-approved Santa Cruz model in mentoring will receive renewal credits and be eligible for working with college interns and induction teachers.  Having a college intern for a semester is 20 points.  Mentoring an induction teacher for a year is 30 points.
	
	Student Study Team

Serving as a core member of a school’s Student Study Team is valid for 60 points if the team invests time in excess of 45 clock hours.  The core team is responsible for scheduling, coordinating, and facilitating the required meetings.  Serving on one student’s team is not appropriate for renewal credits since referral/discussion is an expectation of the normal job requirements.  A total of 60 points is allowable for renewal credit in a five-year validity period.  The school is responsible for awarding a certificate to each team member, verifying participation.  The individual is responsible for submitting appropriate documents to the HCS Office of Professional Development for posting and maintaining a copy for his/her records.


	Technology

Teachers who have participated in the district’s laptop initiative will receive renewal credits at the end of that school year, provided they complete all laptop trainings and follow-up technology sessions.  Teachers who complete all laptop initiative requirements will receive staff development points at the end of that school year and will be reported to the state as technology-proficient in their certificate renewal year.  


	
	

	School-wide and Department/Grade Level Seminars

A school, grade, or department may submit plans for a series of professional development sessions to be offered throughout the year, for a maximum of 12 points per year.  Meetings may occur during planning periods and/or after school.  The principal must approve the plan, and the series should be on each person’s Professional Growth and Development Plan.  A facilitator must maintain a log of participation and award certificates to participants for successful completion.  A sample attendance log and a certificate of completion are available in the electronic document center on the district’s home page. A teacher may earn a maximum of 12 points in school-wide activities and 12 points in grade or department activities.


	
	School Initiatives (Language! , Imagine It!,  CWT, Workstations, DIBELS, etc.)

If a staff implements programs or processes such as Literacy First and engages the staff in professional development throughout the year, participants may earn a maximum of 12 points a year for these initiatives.  The school is responsible for awarding certificates to teachers who have satisfied expectations for classroom implementation.  The maximum points an educator can earn for School Initiatives is 12 points total each year, regardless of the number of programs implemented.

	
	
	Science Kits

A teacher may use science kit training for renewal credit.  The district is responsible for awarding appropriate certificates.


REMINDER:  These activities are acceptable for certificate renewal only if they are aligned to the educator’s Goals-Based Evaluation or Professional Growth Plan (GBE/PGP).  Please plan your professional growth activities and your GBE/PGP goals according your professional needs and the needs of your students.
